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AR - Annual Report 2012/13 SR - Sustainability Report

Strategy and Analysis Report Parameters
14 Statement from the most senior decision maker of SR - p2-3 3.1 Reporting period for information SR - pt
the organisation
3.2 Date of the most recent previous report SR - pl
1.2 Description of key impacts, risks, and opportunities SR - p5-6 & p11-12
3.3 Reporting cycle SR - pt
Organisational Profile 3.4 Contact point for questions regarding the report or SR - p46
N its contents
2.1 Name of the organisation AR -p119
SR - front cover 3.5 Process for defining report content SR - p11
2.2 Primary brands, prOdUCtS and/or services AR - p119-122 & p170-171 3.6 Boundary of the report e.g. countries, divisions, SR - pi
; T ; subsidiaries, leased facilities, joint ventures, suppliers
2.3 Operational structure of the organisation, including AR - p12-13, p119, p149-150 &
main divisions, operating companies, subsidiaries p170-171 3.7 Specific limitations on report scope or boundary of SR - pt
and joint ventures the report
24 Location of headquarters AR - back cover, p132 & p184 3.8 Basis for reporting on joint ventures, subsidiaries, leased AR - p132-135 & p184-185
SR - p1 facilities, outsourced operations and other entities that
; ; can significantly affect comparability from period to
2.5 Countries of operation AR - p170-171 period and/or between organisations
2.6 Nature of ownership and legal form 2R1-83119, p132, p170-171 3.9 Data measurement techniques and bases of calculations  See data tables
p
; ; ) 3.10 Explanation of the effect of any restatement of Minor restatements only with
2.7 Markets served (including geographic breakdown, ARSEITS AT information provided in earlier reports and reasons for no significant effects. See
sectors served and types of customers/beneficiaries) SuEh e EnS footnotes on p16 & p20
2.8 Scale of the reporting organisation (including number AR - p119-122, p126-130, 311 Significant changes from previous reporting periods in SR - pf
of operations) p170-176 & p179-182 the reporting scope, boundary or measurement methods
I ) ) ) lied in th t
2.9 Significant changes during the reporting period AR - p119-122, p126-130, Al el
regarding size, structure and ownership p169-171 & p179-182 3.12 Table identifying the location of the standard disclosures SR - p42-45
. . . . in the report
210 Awards received in the reporting period AR - p100-105 I P
SR =p40-4t 3113 Policy and current practice with regard to seeking SR - p1 & p46

external assurance for the report
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Governance, Commitments and Engagement

4.9

AR - Annual Report 2012/13

Procedures of the highest governance body for
overseeing the organisation’s identification and
management of economic, environmental, and social
performance, including relevant risks and opportunities,
and adherence or compliance with internationally-agreed
standards, codes of conduct, and principles

SR -p7

410

Processes for evaluating the highest governance body’s
own performance, particularly with respect to economic,
environmental and social performance

SR -p7

4.11

Explanation of whether and how the precautionary
approach or principle is addressed by the organisation

SR -p5

4.12

Externally developed economic, environmental, and
social charters, principles or other initiatives to which the
organisation subscribes or endorses

SR -p12

4.13

Memberships in associations (such as industry
associations) and/or national/international
advocacy organisations

SR - p41

414

List of stakeholder groups engaged by the organisation

SR - p12-13

415

Basis for identification and selection of stakeholders with
whom to engage

SR - p12

4.16

Approaches to stakeholder engagement, including
frequency of engagement by type and by stakeholder

group

SR - p12

41 Governance structure of the organisation, including AR - p3, p12-13, p124 & p177
committees under the highest governance body SR - p5
responsible for specific tasks, such as setting strategy Note — data also applicable
or organisational oversight to LA13
4.2 Indicate whether the Chair of the highest governance AR -p3 & p9
body is also an executive officer SR-p5
4.3 For organisations that have a unitary board structure, Not applicable
state the number and gender of members of the highest
governance body that are independent and/or non-
executive members
4.4 Mechanisms for shareholders and employees to SR -p5
provide recommendations or direction to the highest
governance body
4.5 Linkage between compensation for members of Board of Stewards not
the highest governance body, senior managers, and remunerated
executives (including departure arrangements), AR - p162 (key management
and the organisation’s performance (including social compensation)
and environmental performance)
4.6 Processes in place for the highest governance body to AR -p124 & p161-162 (financial
ensure conflicts of interest are avoided statement — Stewards)
SR - p6
4.7 Process for determining the composition, qualifications, SR - p5
and expertise of the members of the highest governance
body and its committees, including any consideration of
gender and other indicators of diversity
4.8 Internally developed statements of mission or values, SR - p4, p6-7 & p10

codes of conduct, and principles relevant to economic,
environmental, and social performance and the status of
their implementation

417

Key topics and concerns that have been raised through
stakeholder engagement, and how the organisation has
responded to those key topics and concerns, including
through its reporting

SR - p11-12

SR - Sustainability Report
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AR - Annual Report 2012/13 SR - Sustainability Report

Economic Environmental
Management approaches AR - p119-122 Management approaches SR - p7, p10 & p34
EC1 Direct economic value generated and distributed, AR - p119-122, p126-127, ENA1 Materials used by weight or volume SR - p20
including revenues, operating costs, employee p144-146 (consolidated income i
compensation, donations and other community statement & consolidated EN2 Percentage of materials used that are recycled SR - p20
investments, retained earnings, and payments to statement of comprehensive input materials
capital providers and governments income) ; ; ;
P173-174 (summary of EN3 Direct energy consumption by primary energy source SR - p19 & p23 (partial)
operations) . . . )
p156-157 (reserves) EN4 Indirect energy consumption by primary energy source SR - p16-17 & p23 (partial)
P[P IET D I 37Ee EN5 Energy saved due to conservation and efficiency SR - p16-19 & p23
taxation to government) improvements
p106, p124 & p177 (donations
and community investments) EN6 Initiatives to provide energy-efficient or renewable SR - p18 & p23
. L . . energy based products and services, and reduction in
EC2 Financial |mpllcgt|o?s anq .()Ither risks aqd opportunities SR - p17 energy requirements as a result of these initiatives
for the organisation’s activities due to climate change
EC3 c fth isation’s defined benefit EN7 Initiatives to reduce indirect energy consumption and SR - p20
overage of the organisation’s defined benefi AR —p141-142 & p152-153 EAETens eelEves
plan obligations (retirement plans)
o ) ) ) ) o i ) ) EN16  Total direct and indirect GHG emissions by weight SR - p16-17, p19 & p23
EC4 Significant financial assistance received from No significant financial subsidy
government from Government EN18 Initiatives to reduce GHG emission and reduction SR - p16-19 & p23
. . . achieved
EC7 Procedures for local hiring and proportion of senior SR - p26
management hired from the local community at locations EN19  Emissions of ozone-depleting substances by weight SR -p16
of significant operation
EN22 Total weight of waste by type and disposal method SR - p21 & p23
EC8 Development and impact of infrastructure investments AR - p106-117
and services provided primarily for public benefit EN26 Initiatives to mitigate environmental impacts of products SR - p20

through commercial, in-kind, or pro bono engagement

and services, and extent of impact mitigation
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Labour Practice and Decent Work Conditions

Human Rights

Management approaches SR - p24-29 Management approaches SR - p5 & p24-25
LA1 Total workforce by employment type, employment SR - p25 & p33 HR3 Total hours of employee training on policies and SR - p6 & p25
contract and region, broken down by gender. procedures concerning human rights that are relevant
to operations, including the percentage of employees
LA6 Percentage of total workforce represented in formal joint SR - p28 trained
management-worker health and safety committees that
help monitor and advise on occupational health and N
safety programmes Society
LA7 Rates of injury, occupational diseases, lost days, and SR - p28 & p33 (partial) R Rl e SR D R
absent.eelsm, i) (B LTSS 1 ot el i 2res, SO3 Percentage of employees trained in organisation’s SR - p6 & p25
B gl e e By el anti-corruption policies and procedures
LA8 Educahon, training, coun;ellmg, prevent.|on and Sl S08 Monetary value of significant fines and total number of No significant fines and
risk-control pr.ogran.w.mes in place to, assist workforce non-monetary sanctions for non-compliance with laws sanctions for non-compliance
memb(.-:‘rs, thellr fam'llles or community members and regulations
regarding serious diseases.
LA10 Average hours of training per year per employee by SR - p27 & p33 Product and Service Responsibility
gender, and by employee category.
Management approaches SR - p5 & pl4
LA11 Programmes for skills management and lifelong learning SR - p27
that support the continued employability of employees PR5 Practices related to customer satisfaction, including SR - pl4
and assist them in managing career endings results of surveys measuring customer satisfaction See Annual Report for detailed
coverage of customer
LA13 Composition of governance bodies and breakdown of SR - p5, p25 & p33 initiatives
employees per employee category according to gender, Note — data on governance
age group, minority group membership and other bodies also applicable to 4.1 PR8 Total number of substantiated complaints regarding No substantiated breaches of
indicators of diversity breaches of customer privacy and losses of customer privacy or losses of
customer data customer data in 2012/13
LA14 Ratio of basic salary and remuneration of women to men SR - p25
by significant locations of operation
LA15 Return to work and retention rates after parental leave, SR - p26

by gender.
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\ Global
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Statement
GRI Application Level Check

GRI hereby states that The Hong Kong Jockey Club has presented its report "HKJC Sustainability
Report 2013" to GRI's Report Services which have concluded that the report fulfills the requirement of
Application Level B+.

GRI Application Levels communicate the extent to which the content of the G3.1 Guidelines has been
used in the submitted sustainability reporting. The Check confirms that the required set and number of
disclosures for that Application Level have been addressed in the reporting and that the GRI

Content Index demonstrates a valid representation of the required disclosures, as described in the

GRI G3.1 Guidelines. For methodology, see www.globalreporting.org/SiteCollectionDocuments/ALC-
Methodology.pdf

Application Levels do not provide an opinion on the sustainability performance of the reporter nor the

guality of the information in the report.

Amsterdam, 28 August 2013

GRI REPORT

Nelmara Arbex
Deputy Chief Executive
Global Reporting Initiative

The “+" has been added to this Application Level because The Hong Kong Jockey Club has submitted
(part of) this report for external assurance. GRI accepts the reporter’s own criteria for choosing the
relevant assurance provider.

The Global Reps g (GRI) is @ network-based i that has p the de of the world’s most widely used

i ity reporting f and i5¢ i to its contii impy and application worldwide, The GRI Guidelines set out
the principles and Indicators thot organizations can use to measure and report their economic, environmental, ond sociol performance,
www.globalreporting.org

Disclaimer: Where the relevant sustainability reporting includes external links, including to eudio visual material, this statement only
concemns material submitted to GRI ot the time of the Check on 16 August 2013, GRI explicitly excludes the statement being opplied to any
later changes to such material.
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